SUMMARY ANNUAL REPORT

FOR LOCAL 351 I.B.E.W. HEALTH & WELFARE PLAN

This is a summary of the annual report of the Local 351 I.B.E.W. Health & Welfare Plan, EIN 22-
3235800, Plan No. 501, for period January 1, 2008 through December 31, 2008. The annual
report has been filed with the Employee Benefits Security Administration, U.S. Department of
Labor, as required under the Employee Retirement Income Security Act of 1974 (ERISA).

The Local 351 I.B.E.W. Health & Welfare Fund has committed itself to pay certain life, medical,
and dental claims incurred under the terms of contracts with Metropolitan Life Insurance
Company, Reliastar Life Insurance Company, Delta Dental of NJ Inc., and on a self-funded
basis.

Basic Financial Statement

The value of plan assets, after subtracting liabilities of the plan, was $27,783,717 as of
December 31, 2008, compared to $33,384,202 as of January 1, 2008. During the plan year the
plan experienced a decrease in its net assets of $5,600,485. This decrease includes unrealized
appreciation and depreciation in the value of plan assets; that is, the difference between the
value of the plan's assets at the end of the year and the value of the assets at the beginning of
the year or the cost of assets acquired during the year. During the plan year, the plan had total
income of $28,450,204 including employer contributions of $31,019,413, employee contributions
of $1,231,200, Stop-Loss reimbursements of $1,118,031, Medicare Retiree Drug Subsidy
reimbursements of $378,762, and earnings from investments of $(5,297,202).

Plan expenses were $34,050,689. These expenses included $33,226,156 in benefits paid to
participants and beneficiaries, $650,591 in administrative fees, and $173,942 in other
administrative expenses.

Your Rights To Additional Information

You have the right to receive a copy of the full annual report, or any part thereof, on request.
The items listed below are included in that report:

an accountant's report;

financial information and information on payments to service providers;

assets held for investment;

transactions in excess of 5% of the plan assets;

insurance information, including sales commissions paid by insurance carriers; and
information regarding any common or collective trusts, pooled separate accounts; master
trusts or 103-12 investment entities in which the plan participates.
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To obtain a copy of the full annual report, or any part thereof, write or call IE Shaffer & Co., PO
Box 1028, West Trenton, NJ 08628-0230, (800) 792-3666. The charge to cover copying costs
will be $7.75 for the full annual report, or 25 cents per page for any part thereof.



SUMMARY ANNUAL REPORT

FOR SO. JERSEY ELECTRICAL WORKERS TEMPORARY DISABILITY BENEFITS PLAN

This is a summary of the annual report of the So. Jersey Electrical Workers Temporary
Disability Benefits Plan, EIN 22-3424489, Plan No. 501, for period January 1, 2008 through
December 31, 2008. The annual report has been filed with the Employee Benefits Security
Administration, U.S. Department of Labor, as required under the Employee Retirement Income
Security Act of 1974 (ERISA).

The So. Jersey Electrical Workers Temporary Disability Benefits Fund has committed itself to
pay certain temporary disability benefit claims incurred under the terms of the plan.

Basic Financial Statement

The value of plan assets, after subtracting liabilities of the plan, was $3,365,243 as of December
31, 2008, compared to $3,158,251 as of January 1, 2008. During the plan year the plan
experienced an increase in its net assets of $206,992. This increase includes unrealized
appreciation and depreciation in the value of plan assets; that is, the difference between the
value of the plan's assets at the end of the year and the value of the assets at the beginning of
the year or the cost of assets acquired during the year. During the plan year, the plan had total
income of $1,319,546 including employer contributions of $1,198,752 and earnings from
investments of $120,794.

Plan expenses were $1,112,554. These expenses included $42,000 in administrative fees,
$1,041,603 in benefits paid to participants and beneficiaries, and $28,951 in other administrative
expenses.

Your Rights To Additional Information

You have the right to receive a copy of the full annual report, or any part thereof, on request.
The items listed below are included in that report:

an accountant's report;

financial information and information on payments to service providers;
assets held for investment; and

transactions in excess of 5% of the plan assets.
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To obtain a copy of the full annual report, or any part thereof, write or call IE Shaffer & Co., PO
Box 1028, West Trenton, NJ 08628-0230, (800) 792-3666. The charge to cover copying costs
will be $3.00 for the full annual report, or 25 cents per page for any part thereof.



SUMMARY ANNUAL REPORT

FOR IBEW LOCAL 351 SURETY PLAN

This is a summary of the annual report for the IBEW Local 351 Surety Plan, EIN 22-3431479,
Plan No. 002, for period January 1, 2008 through December 31, 2008. The annual report has
been filed with the Employee Benefits Security Administration, U.S. Department of Labor, as
required under the Employee Retirement Income Security Act of 1974 (ERISA).

Basic Financial Statement

Benefits under the plan are provided through a trust fund. Plan expenses were $12,468,904.
These expenses included $12,088,508 in benefits paid to participants and beneficiaries,
$220,038 in administrative fees, and $160,358 in other administrative expenses. A total of
2,317 persons were participants in or beneficiaries of the plan at the end of the plan year,
although not all of these persons had yet earned the right to receive benefits.

The value of plan assets, after subtracting liabilities of the plan, was $186,441,942 as of
December 31, 2008, compared to $210,602,209 as of January 1, 2008. During the plan year
the plan experienced a decrease in its net assets of $24,160,267. This decrease includes
unrealized appreciation and depreciation in the value of plan assets; that is, the difference
between the value of the plan's assets at the end of the year and the value of the assets at the
beginning of the year or the cost of assets acquired during the year. The plan had total income
of $(11,691,363) including employer contributions of $17,475,845 and earnings from
investments of $(29,167,208).

Minimum Funding Standards

Enough money was contributed to the plan to keep it funded in accordance with the minimum
funding standards of ERISA.

Your Rights To Additional Information

You have the right to receive a copy of the full annual report, or any part thereof, on request.
The items listed below are included in that report:

1.an accountant's report;

2.financial information and information on payments to service providers;

3.assets held for investment;

4.insurance information, including sales commissions paid by insurance carriers; and
5.information regarding any common or collective trusts, pooled separate accounts, master
trusts or 103-12 investment entities in which the plan participates.

To obtain a copy of the full annual report, or any part thereof, write or call IE Shaffer & Co., P.O.
Box 1028, West Trenton, NJ 08628-0230, (800) 792-3666. The charge to cover copying costs
will be $20.50 for the full annual report, or 25 cents per page for any part thereof.



You also have the right to receive from the plan administrator, on request and at no charge, a
statement of the assets and liabilities of the plan and accompanying notes, or a statement of
income and expenses of the plan and accompanying notes, or both. If you request a copy of
the full annual report from the plan administrator, these two statements and accompanying
notes will be included as part of that report. The charge to cover copying costs given above
does not include a charge for the copying of these portions of the report because these portions
are furnished without charge.

You also have the legally protected right to examine the annual report at the main office of the
plan (IE Shaffer & Co., 830 Bear Tavern Rd., West Trenton, NJ 08628-1020) and at the U.S.
Department of Labor in Washington, D.C., or to obtain a copy from the U.S. Department of
Labor upon payment of copying costs. Requests to the Department should be addressed to:
Public Disclosure Room, Room N1513, Employee Benefits Security Administration, U.S.
Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C. 20210.



